
Troy Presbyterian Church PC(USA) 
11021 Troy Pike 

Versailles, KY 40383 
MINISTRY PROFILE INFORMATION 

------------------------------------------------------------------------------------------------------------------------------------------------------- 
 
Ministry Name: Troy Presbyterian Church 
 

Congregation or Organization Size (select one) :  Under 100 members 
 
Average Worship Attendance: __60_____ 
 
Church School Attendance: ___18____ 
 
Curriculum: Illustrated Ministry (Children and Youth); various topical adult study courses 
 
Community Type:  Rural 

 
Intercultural Composition (Race/Ethnicity - Percent of Congregation ): 
Prefer not to answer       % 
Asian/Pacific Islander/South Asian      % 
Black/African American/African      % 
Hispanic/Latinx        % 
Native American/Alaska Native/Indigenous     % 
Middle Eastern/North African      % 
White               100% 
Multiracial         % 

 
 
Position Requirements 
 
Position Type 
Solo Pastor: Installed 
 
Language Requirements:  English 
 
Statement of Faith required 
 
Experience Required:  Experienced or First Ordained Call 
 
Employment Status:  Full-time 
 
 
Ministry Requirements 
 
Church Mission/Vision Statement  
 
Troy Presbyterian Church is a congregation of persons who trust and obey Jesus Christ. As such, we, the 
members, are the body that carries on His mission today. 
 
Tasks, expectations, duties, supervision, assignments, and responsibilities for the position 
 
This person will be responsible for planning and leading all worship services including funerals and 
weddings. Music will be coordinated with the Music Director.  
 



Certain pastoral care duties are necessary. This includes visiting those who are ill, shut-in, and elderly 
offering communion. Counseling may be needed for those who are bereaved, getting married or having 
other counseling needs.  
 
He/she should be available to give support and guidance to groups such as prayer groups, community 
outreach, Sunday School and youth activities. 
 
The pastor will need to preside over and coordinate the work of the Session and may sometimes need to 
attend and work with standing committees. He/she will preside over congregational meetings. Annual 
planning of the church’s programs is important.  
 
He/she will be encouraged to contact possible new members and to reach out to existing members who 
have become inactive. The pastor should also identify and encourage the pursuit of service opportunities.   
 
Finally, while the required tasks cannot be narrowly defined, this person will need to maintain office hours, 
construct and mail out a monthly newsletter. The person should possess the necessary level of tech 
savvy skills related to our website, livestreaming, Facebook, and other communication methods. 

We believe the potential is here; we are searching for the one who can lead us as we follow the path of 
discipleship, guide us in reaching the goals mentioned above. 
 
 
Compensation & Housing 
 
Minimum Effective Salary:  $52,000 
 
Housing Type:  A Manse is Available 
 
 
Narratives  
 
1. How would you describe the congregation’s/organization’s specific vision for ministry? How 
will this vision impact the community? Is the congregation part of a ministry vision or program? 
 
Troy Presbyterian Church is committed to nurture and strengthen ALL People (not all are members) in 
their faith journey so that we may be inspired to follow Christ’s command to serve others outside our own 
fellowship.  
 
Worship is the first place where we are united, supported, and strengthened as a corporate body. Our 
Sunday worship service is traditional and structured without being rigid. We prefer a familiar order of 
worship but adapt to incremental changes easily. Important parts of Sunday mornings are the 
enthusiastic, voluble greetings before the service and lingering conversations after the postlude. Troy’s 
long history in this building, dating from 1875, is cherished, yet our vision looks toward the future in 
today’s rapidly changing culture.  
 
Spiritual growth for our people is nurtured through The Presbyterian Women and men’s breakfast groups; 
a children’s church program; an inquiring adult Sunday School class; and a small but dedicated choir, 
aided by a talented young director and a three manual Allen organ.  Our community center is used by 
others in the area and we have multiple functions each year to develop community relationships. 
 
As with any church, we want to have a vital youth program, but also seek to reach whole families, so that 
Troy becomes a church home for both parents and children. 
 
2. What is the nature and context of the community in which your congregation lives out its 
mission/vision? How will you address the emerging needs that are impacting your community? 
 
The Troy community is rural but located within 20 minutes of several growing cities (Lexington, 
Nicholasville and Versailles). 



 
The Troy Congregation has been active in responding to community needs. We help support two food 
banks with many volunteering at the Woodford County Food Pantry. Half of our 5¢ Hunger Offering 
supports both food pantries. We also financially support the Woodford County Backpack Program, 
providing food on weekends to students in need.  
 
Several times each year we furnish school supplies to area elementary schools. At Christmas, donations 
of food and clothing are provided to several local families and senior citizens. The children and youth 
have a food drive for Souper Bowl Sunday and also do volunteer work to help those who are food 
insecure. The Presbyterian Women support the Least Coin offering. Throughout the year we sponsor 
events to which we invite our neighbors - an annual fish fry, an Easter Egg Hunt, Vacation Bible School, 
Summerfest, and Trunk or Treat. 
 
Moving beyond our local area, Troy is a long-time supporter of our Presbyterian camp. We have been 
involved in Living Waters for the World, and are currently participating in the Zoë Project. We send relief 
items and donations to victims of Kentucky disasters. 
 
Troy people habitually step forward to help others in times of need. We expect our pastor will guide us in 
defining our priorities and leading the congregation to understanding and living out our vision and mission 
statement. 
 
3. How will this call help complement the responsibilities of other staff/volunteer positions, and 
the life of the congregation/organization, so that you may accomplish your short and long-term 
goals for ministry? 
 
Being a small church, most of the work is done by congregational volunteers. The minister will work with 
the Session of five members and the Clerk of the Session. The five members are heads of five 
committees: Education, Worship, Property, Stewardship and Hope. 
 
Through teaching and preaching the word of God, the minister will comfort and support the congregation, 
empower and assist them to increase church attendance and membership. The minister who holds this 
position will guide, motivate and encourage this congregation. They should know how to work with 
members of the congregation as well as assist them to be more intentional in communicating our church’s 
vision and goals to our community. The pastoral strategy and vision for the church, grounded in scripture, 
would help us develop an outreach program that meets the needs of this community, redevelop ministries 
for child and youth, and lead this congregation to build a positive and effective force for the work of Jesus 
Christ.   
 
The church has a Music Director who supports the minister in musical worship. The church is currently in 
the process of hiring an administrative assistant.  
 
The education building is a good facility for community activities, possibly including cooperation with the 
public library, the school system, and the county health department. What we need at this time is the 
leadership and inspiration to guide us in developing the opportunities we believe are present for our 
church. 
 
4. Provide a description of the skills, gifts and training the person you hope will become a part of 
your ministry must have, to lead the congregation towards the vision and mission established. 
 
The person should have Biblical understanding and the ability to apply this in engaged preaching and 
inspired worship. He/she should have an outgoing personality and the ability to reach out to people of all 
backgrounds. A good sense of humor is vital. Empathy with others is important, as it would apply, for 
example, to visiting the ill and bereaved and in counseling people in times of personal distress. 
 
We seek a full-time pastor who is inspiring and motivating. We need someone who is relational and 
enjoys involvement in church activities. Our pastor will model clear and respectful personal boundaries 
and a healthy sense of self and self-care. We desire a pastor who strives to see the best in people and 



situations, and who will be involved in our local communities.  He/she will need to be comfortable with 
technology. 
 
The pastor will possess compassion and have the ability to connect with members of all ages of the 
church. He/she will have the ability to teach and communicate with clarity and empathy. The pastor will be 
able to engage, challenge and shepherd us on our spiritual journey. He/she will deliver relevant, 
thoughtful, and inspirational sermons, be able to build meaningful relationships throughout the church and 
maintain optimal organization. Strong interpersonal skills are important. The pastor must exhibit flexibility, 
patience, and kindness in a humble way. Team building skills will be a helpful characteristic of the pastor 
as we change, grow and evolve.  
 
5. What areas of ministry do you expect the person called to be responsible for? Share specific 
tasks, assignments, and programs. 
 
We expect our pastor to provide administrative oversight for programs and facilities, while also trusting 
the Session to work within the scope of their own job responsibilities. The pastor called to our church will 
help plan and lead worship in collaboration with our Worship Committee and the Music Director. We 
expect our pastor to be active in The Transylvania Presbytery, preach regularly, preside over 
Communion, conduct events for our congregation, such as baptisms, weddings, and funerals. The person 
we call to be pastor will provide pastoral care for our congregants. 
 
We expect our pastor to give spiritual leadership. He/she will act as Moderator of the Session guiding 
them to productively lead the congregation into the future.  The pastor will work closely with the Education 
Committee and volunteer children and youth leaders, guiding them in developing new ideas and activities 
that will be an inviting setting for young congregants so that we will grow the participation of this group in 
our church.  
 
We are looking for a pastor who will participate in groups in the community that are connected to the 
church. This person will help us stay connected to needs in the community, state and world. He/she will 
encourage our congregation to become involved in such activities so that we can meet the mission and 
vision of what our church is and more importantly what it can become in the near future. 
 
 
Optional Links 
 
Link Title:  Troy Presbyterian Church 
Description:  Church Web site 
URL:  https://www.troychurchky.org 
 
Link Title:  Transylvania Presbytery 
Description:  Presbytery encompasing central and eastern Kentucky 
URL:  https://www.transypby.org 
 
Link Title:  Woodford County Food Pantry 
Description:  Local Mission Organization 
URL:  https://www.woodfordfoodpantry.org 
 
Link Title:  ZOE Empowers 
Description:  International Mission Organization 
URL:  https://www.zoeempowers.org/ 
 
Link Title:  Woodford County Chamber of Commerce: 
Description:  County where church is located 
URL:  http://www.woodfordcountyinfo.com/ 

https://www.troychurchky.org/
https://www.transypby.org/
https://www.woodfordfoodpantry.org/
https://www.wearezoe.org/
https://www.wearezoe.org/
http://www.woodfordcountyinfo.com/


Link Title:  Jessamine County 
Description:  Neighboring county of many attendees 
URL:  http://www.jessamineco.com 
 
Link Title:  VisitLex 
Description:  Neighboring county – largest in Central Kentucky 
URL:  https://www.visitlex.com 
 
 
References 
 
Name    Address   Phone Numbers   Relation    Email 

Hannah 
McIntyre 

701 Pisgah Pk, 
Versailles, KY  
40383 

859-351-8022  Past member, 
daughter of PNC 
Chair, minister 
in the area 

rev.hannahmcintyre@gmail.com 

Beth Garrod-
Logsdon 

100 N. 
Lexington Ave, 
Wilmore, KY 
40390 

859-940-1512 Minister in the 
area and has 
worked with 
former minister 

pastorbethlogsdon@gmail.com 

Will Mansfield 322 Spirea Dr., 
Oakwood, OH 
45419 

937-219-9344 Son of a 
member 

will.mansfield@me.com 

 
 
PNC Chair Contact 
Judy McIntyre 
859-338-6557 
jhp@windstream.net 
110 Maplewood Dr. 
Nicholasville, KY 40356 

http://jessamineco.com/
https://www.visitlex.com/
mailto:rev.hannahmcintyre@gmail.com
mailto:pastorbethlogsdon@gmail.com
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